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TEMPLATE NEWS RELEASE:

WOMEN IN TRANSITION OUTREACH PROGRAM

[AGENCY] OFFERS NEW INVESTOR EDUCATION PROGRAM

ADDRESSING THE FINANCIAL NEEDS OF “WOMEN IN TRANSITION”

Practical Tools Strategically Address Unique Investing Issues Faced by Women Today


[DATELINE] – The [AGENCY] today launched a new initiative to provide investor education that addresses the unique financial challenges of [JURISDICTION] women at various stages of their professional and personal lives.


The “Women in Transition” program was developed by the Investor Education Section of the North American Securities Administrators Association, of which [AGENCY] is a member, to offer women throughout [JURISDICTION] a new resource as they seek ways to manage their finances more wisely.


“This program offers reliable, unbiased, non-commercial information to help women make sound financial decisions, especially when it comes to investing,” said [ADMINISTRATOR]. 

“Women in Transition” is designed for women facing significant life and financial transitions — including widowhood, divorce, job loss, retirement, first-time employment, career re-entry, inheritances and other changes to income and life circumstances. 


“Research shows that nearly all women will be financially responsible for themselves or their families at some point in their lives,” said [ADMINISTRATOR]. “But many are under-prepared to face these challenges.”


Women are adversely affected by the gender “wage gap.”  In Canada, for example, the International Labour Organization has reported that women managers are estimated to earn 15 to 20 percent less than their male counterparts. Since women earn less, their retirement savings are less. Coupled with the fact that women generally outlive men, women need to look at saving for retirement in different terms. Yet many working women do not have a retirement plan. Further, the U.S. Social Security Administration reports that less than one-quarter of women 65 or older receive income from their own pensions, and those women receive less than half of what men receive in annual benefits.

Through the “Women in Transition” program, the [AGENCY] will work with local partners to offer free “Invest in Yourself” workshops throughout the state to help women think about their financial profile, risk tolerance and financial goals. Program resources include information sheets on what to think about and how to get organized, presentations on investment fraud, information on where to get additional help and other materials to assist women in planning for their financial future. 


For more information about the program, contact [YOUR NAME, TITLE], at [PHONE  NUMBER] or [E-MAIL ADDRESS]. Program details also can be found online at [YOUR WIT URL].

###
NASAA Women In Transition Investor Education Program
Empowering women in financial transition to take control

of their money management and improve their financial future.


